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LABOR, DEPARTMENT OF

Three senior accounting/auditing positions are open in the Office of the Chief
Accountant, a recently created component within the Pension and Welfare Benefits
Administration (PWBA). the Labor Department announced recently.
The three
individuals who are hired will direct PWBA’s related responsibilities under the
Employee Retirement Income Security Act (ERISA) and the Federal Employees'
Retirement System Act (FERSA).
ERISA governs privately sponsored pension and
welfare benefits plans, which total over $1.5 trillion in assets, and FERSA
governs the Federal Employee Retirement System and its Thrift Savings Plan, the
Labor Department said in making the announcement.
The three positions are Chief
Accountant, Chief, Division of Accounting Services, and Chief, Division of FERSA
Compliance.
The Chief Accountant will be responsible for coordinating PWBA's
related activities with FASB, the AICPA, other professional bodies and various
Federal agencies, as well as serving as the principal advisor to the Assistant
Secretary regarding accounting and auditing policies and procedures.
The Chief,
Division of Accounting Services will provide professional advice and support on
the accounting and auditing aspects of agency programs, ranging from regulatory
and policy issuances to the review of selected accountants' opinions submitted
with ERISA annual reports.
The Chief, Division of FERSA Compliance will be
responsible for developing and administering a program to audit compliance with
the fiduciary requirements of FERSA.
Candidates for the Chief Accountant's
position must have "extensive accounting, auditing and financial reporting
experience, with specific expertise in the planning and implementation of complex
financial audits," the Labor Department said. Also required is a knowledge of the
auditing standards and accounting principles related to the administration of
employee benefit plans, as well as strong skills in the areas of program planning
and implementation, contract management, written report preparation and oral
presentations.
The Labor Department said candidates for the two division chief
positions should have "similar but less extensive experience."
Also required is
that candidates for the positions of Chief Accountant and Chief, Division of
Accounting Services be CPAs.
Applicants should submit a Federal Standard Form
(SF-171) for each position for which they wish to be considered.
An applicant's
SF-171 should comprehensively delineate work experience/accomplishments and a
current performance evaluation, letters of reference and/or award commendations,
if available.
SF-171 can be obtained at Federal personnel offices and must be
submitted by 5/13/88.
Applications should be sent to Ms. Faye Boone, U.S.
Department of Labor, Office of Personnel Management Services, 200 Constitution
Ave., N.W., Room C-5516, Washington, D.C. 20210.
For further information about
the positions or completion of the SF-171, please call Brian McDonnell at the
Labor Department at 202/523-6471.

SECURITIES AND EXCHANGE COMMISSION
Glen L. Davison. CPA, has been appointed Deputy Chief Accountant for the SEC.
As the
Deputy Chief Accountant, he will share with the Chief Accountant the role of
principal adviser to the Commission on accounting and auditing matters, the SEC
said. Mr. Davison has been a Professional Accounting Fellow in the Office of the
Chief Accountant since July 1987. Before joining the Commission's staff, he was a
Senior Manager with Peat Marwick Main & Co.
Mr. Davison began in the firm's
Shreveport, LA office and later transferred to Peat Marwick Main's Executive
Office in New York where he consulted with operating offices worldwide on a broad
range of accounting and auditing issues.
Mr. Davison has been a member of the
AICPA since 1976.
In a related action, Theodore F. Bluey, CPA, has been named Chief Accountant
in the SEC's Office of Corporate Practice in the Division of Enforcement.
The
Office of Corporate Practice provides assistance to the Division in carrying out
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investigations of violations of the Federal securities laws.
Before assuming the
SEC position, Mr. Bluey was a partner with Deloitte Haskins & Sells.
Most
recently, he was Area Accounting and Auditing Coordinator for the BaltimoreWashington, D.C.-Richmond area, and in charge of the firm’s Washington, D.C.
auditing practice.
Mr. Bluey has also served as the Accounting and Auditing
Coordinator for the firm in Frankfurt, West Germany and Cincinnati, OH. Mr. Bluey
has been a member of the AICPA since 1971.

TREASURY, DEPARTMENT OF

Employees working beyond normal retirement age would be required to receive continued
accruals and contributions in defined benefit plans for plan years beginning after
12/31/87. under a proposed rule issued by the IRS (see the 4/11/88 Fed. Reg., pp.
11876-86).
Interim guidance concerning this subject was issued by the IRS in
Notice 88-25, which appeared in Internal Revenue Bulletin 1988-13, dated 3/28/88
(see the 3/14/88 Wash. Rpt.).
The proposed regulations stipulate that "a defined
benefit plan not be treated as meeting the minimum vesting standards... if under
the plan an employee's benefit accrual is ceased, or the rate of an employee's
benefit accrual is reduced, because of the attainment of any age."
However, the
proposed regulations permit reductions or cessations of account allocations or
benefit accruals based on factors other than age, and permit benefits to accrue at
different rates, so long as the difference in the rate of benefit accrual is
determined without regard to the attainment of any age.
The IRS also said the
rate of an employee's benefit accrual or the rate of allocations to an employee's
account under a defined contribution plan will be considered to be reduced on
account of the attainment of a specified age if optional forms of benefits,
ancillary benefits or other benefits, rights, or features under a plan that are
provided with respect to benefits or allocations prior to such age are not
provided with respect to benefits or allocations after such age. The IRS said the
proposed regulations may be relied upon for guidance pending the issuance of final
regulations and that if future guidance is more restrictive "such guidance will be
applied without retroactive effect."
Comments and requests for a public hearing
must be delivered or mailed by 6/10/88 to Commissioner of Internal Revenue, ATTN:
CC:LR:T (EE-184-86), Washington, D.C. 20224.
For further information after
reading the proposed regulations, contact Michael C. Garvey at the IRS at 202/5666271.
Guidance to taxpayers regarding the nonaccrual-experience method of accounting has
been issued by the IRS in an advance copy of Notice 88-51. Temporary and proposed
regulations published in the 6/16/87 Federal Register affected taxpayers using the
nonaccrual-experience method of accounting.
The regulations state that under the
nonaccrual-experience method, a taxpayer does not recognize as gross income the
estimated uncollectible amount of each receivable.
Notice 88-51 provides a
periodic system for using the nonaccrual-experience method.
The periodic system
applies the nonaccrual-experience method of accounting through a method somewhat
similar to a reserve method, according to the notice.
The periodic system
requires the taxpayer to charge directly to bad debt expense wholly or partially
worthless accounts receivable which it charges off during the taxable year, the
notice said.
The periodic system further requires the taxpayer to use the sixyear moving average formula to estimate the total amount that it will not collect
on all of its eligible accounts receivable outstanding at the end of the taxable
year, including receivables outstanding at the end of the prior taxable year.
According to the notice, the taxpayer's use of the separate receivable system or
the periodic system is a method of accounting under all provisions of the Code.
Thus, a taxpayer using the separate receivable system or the periodic system for a
particular trade or business may not change its method of accounting to the other
system for that trade or business unless it obtains the consent of the
commissioner. A taxpayer who used the separate receivable system for its taxable
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years beginning in 1987 may automatically change its method of accounting to the
periodic system for its taxable year beginning in 1988. Notice 88-51 is scheduled
to be published in Internal Revenue Bulletin 1988-17, dated 4/25/88.
For further
information after reading Notice 88-51, contact Katherine Lee Wambsgan at the IRS
at 202/566-3288.

The

deadline for submitting comments on the proposed regulations relating to the
limitations on passive activity losses and passive activity credits has been
extended to 5/31/88 (see the 4/14/88 Fed. Reg.. p. 12433).
The proposed
regulations were issued 2/25/88 in the Federal Register (see the 2/29/88 Wash.
Rpt.) and are the subject of a 6/28/88 public hearing by the IRS (see the 4/11/88
Wash. Rpt.).
The regulations are proposed to be effective for taxable years
beginning after 12/31/86 and were issued to conform to changes in the law made by
the Tax Reform Act of 1986, which disallows the passive activity loss and credit
for the taxable year. Written comments should be sent to Commissioner of Internal
Revenue, ATTN:
CC:LR:T (LR-14-88), Washington, D.C. 20224.
For further
information after reading the proposed regulations, contact Michael J. Grace at
the IRS at 202/566-3288.

How taxpayers can help the IRS make a determination to waive certain penalties that
result from erroneous advice given by IRS employees on the toll-free telephone
system was outlined recently by the IRS in news release IR-88-75.
The IRS noted
that such penalties generally may be waived if taxpayers show "reasonable cause"
for taking positions on returns giving rise to the penalties.
According to the
Service, information that assists in determining whether there is reasonable cause
with regard to erroneous advice includes such matters as: whether the taxpayer
tried to find the answer to the question from IRS forms, instructions or
publications; the question asked and the specific facts given to the IRS employee;
the answer the taxpayer received; the employee’s name and the date and time of the
call.
The penalty waiver policy will most likely apply to penalties imposed for
late filing, failure to pay and negligence,
according to the IRS.
The IRS said
that penalties generally not covered by the policy include the substantial
understatement penalty and the penalty for paying taxes with a bad check.

For further information contact Shirley Twillman at 202/737-6600.
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